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The effects of Narrative CVs in postdoctoral recruitment

Research question: Preliminary qualitative results:
Do Narrative CVs (based on R4RI Narrative CV template)

change the application experience and shortlisting
outcomes in postdoctoral recruitments at Cambridge
University?

Effects of CV format on shortlisting decisions
11 PMs reported no change in ranking, 3 reported change
and 3 reported marginal change.

Methods:
Randomized control trial on live postdoc recruitments at
Cambridge University (completed 13 of 40):
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NCV training and guidance

5 PMs asked for more NCV writing guidance, 1 PM and 1 App
said that NCV examples were needed, and 2 PMs asked for
additional NCV assessment guidance

Preliminary quantitative results:

* Narrative CV (NCV) applications were generally ranked
higher than standard CV (SCV) applications

 White applicants generally ranked higher than non-
white, and no overall difference between genders

 Female applicants ranked lower in NCV than SCV for
white and non-white ethnicities

So what?
Our data indicates that many of the challenges can be

traced to the novelty of the CV type, and to clashing
values of what skills are identified in the initial stages of
recruiting postdocs. The so far limited change NCVs have
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